
 

CRITERIA FOR MAKING PAYMENT TO NON-EXECUTIVE DIRECTORS 

Schedule V read with Regulation 34 (3) of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations 2015 (hereinafter referred as “Listing Regulations”), requires 
every Company to publish its criteria of making payments to Non- Executive Directors in its 
annual report. Alternatively, as per Regulation 46 (2) of Listing Regulations, this may be put 
up on the Company’s website and reference may be drawn thereto in its annual report. 
 
Accordingly, the following criteria forming part of Nomination and Remuneration Policy has 
been established for Zuari Industries Limited (Formerly Zuari Global Limited) (hereinafter 
referred as “the Company”) for payment of any fees/remuneration to Non- Executive 
Directors. 
 

1. Remuneration / Commission: 

 The remuneration / commission shall be fixed as per the slabs and conditions 
mentioned in the Articles of Association of the Company and the Companies Act, 
2013 and the rules made thereunder. 
 

2. Sitting Fees:  

The Non- Executive / Independent Director may receive remuneration by way of fees 
for attending meetings of Board or Committee thereof. Provided that the amount of 
such fees shall not exceed the amount approved by the Board of Directors, subject to 
the upper limit of Rs. One Lakh per meeting or such amount as may be prescribed by 
the Central Government from time to time. 
 

3. Commission:  

Commission may be paid within the monetary limit approved by shareholders, 
subject to the limit not exceeding 1% of the profits of the Company computed as per 
the applicable provisions of the Companies Act, 2013. 
 

4. Stock Options:  

An Independent Director shall not be entitled to any stock option of the Company. 
 

5. Level & Composition of remuneration:  

The Committee shall ensure that level and composition of remuneration is 
reasonable and sufficient to attract, retain and motivate non-executive directors of 
the quality required to run the company successfully. 
 

Amendments 

The Company reserves the right to modify and/or amend this document at any time subject 

to the applicable provisions the Companies Act, 2013 and Securities and Exchange Board of 

India (Listing Obligations and Disclosure Requirements) Regulations, 2015. 


